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FOREWORD

Thank you for your interest in the position of Associate
Director of Faculty Operations at the University of
Southampton. We are excited to be recruiting to two posts,
one for the Faculty of Medicine and one for the Faculty of
Arts and Humanities.

The Associate Director of Faculty Operations positions are important appointments for

the University. The rolessits at the critical interface between the academic community and
professional services and provides the highest quality leadership and management to the
localadministration teams (Faculty Operating Service), overseeing the delivery of embedded
professional services to the Faculty.

The Associate Director of Faculty Operations acts as a key strategic business partner working
closely with the Dean of the Faculty, delivering strategic leadership and high-level operational
supportensuring continued success of the University of Southampton’s Triple Helix Strategy.
This roleisthe primary point of contact between University Professional Services and

the Faculty, making an effective contribution to high level projects, providinginsight and
engagement toimprove the physical estate infrastructure and both our student and staff
experience.

Asamember of the Faculty Board, you will lead on projects on behalf of the Dean and Senior
Officers, ensuring compliance to and implementation of effective governance arrangements.
You will lead an embedded local operations team (Faculty Operating Service) in your assigned
Faculty, ensuring effective and sustainable use of resources as well as proactive and efficient
support to theacademic community that responds to changing demands and priorities.
Working collaboratively with the wider Faculty Operating Service Directorate to develop
aresponsive and agile approach to supporting the academic community withafocus on
harmonised processes whilst maintainingand understandinglocal needs.

Critically you will work as part of a team of five Associate Directors, line managed by the
Director of Faculty Operations contributing to University level projects.

Asan experienced leader of business operations and an excellent collaborator, able to work
with internaland external stakeholders, you will have the ability to actively manage change
inadiverseand complex environment. You will also have the opportunity to contribute to
institutional improvement programmes and related sustainability initiatives. You will quickly
build credibility within your assigned Faculty that enables you to advise senior staff and possess
the ability toinfluence your stakeholders through your professional expertise and knowledge.
Withacommitment to equality and diversity and a passion for the personal and professional
development of staff you will contribute to the delivery of the highest possible student and staff
experience for our growing community.

The need for internationally excellent, research-intensive universities like Southampton to help
tackle some of the world’s biggest challenges has never been more importantand urgent.

At the University of Southampton, ouraim s to change the world for the better. Bringing
together realms of research, creativity,and knowledge, we are focused on havinga truly
collaborative,immersive,and ground-breaking impact. We care about the challenges that
humanity is facingand work to support others on both alocaland global scale. Joining the
University of Southampton means you will have the opportunity to bring your ideas to lifeand
make atangible difference to future generations.

Weare afoundingmember of both the UK’s prestigious Russell Group of leading research-
intensive universities and the Worldwide Universities Network (WUN). With campus
operationsin Malaysiaand China,as well as major partnerships across the world, we have a
global outlook that attracts the most talented staff and students across the world.

If you want to take your career to new heights and believe you have the skills, experience and
drive to shape our future, then we look forward to receiving your application.

Together we advance

Working collaboratively
tomakearealimpacton
society’s biggest challenges.
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TOGETHER WE ADVANCE

Together we can make a real impact on the future.

éd

Sustainability and respon
are at the heart of everythi
we do, and this, along with

Our University community is committed to the highest Our exceptional students share inthe journeys of

N " quality in everythingwe do. We have aglobal reputation discoveryand become confident thinkers who can realise
creativity, ambition and hard for our passionandability to work collaboratively theirfull potential. We attract high-quality students
WOFk, prod ucesan astonishing in deliveringworld-class education, researchand from over 130 countries,and educate students through
Variety and q uality of work. It innovation that makes arealimpact onsociety’s biggest University of Southampton Malaysiaand collaborations

challenges. with prestigious partners globally.

is my privilege to work with my

studentsin the research-rich ‘ ; .:._-' < ; B / ' P, UL S0 Tomeetthose challenges head-on,we musthaveateam  Asourstudents become graduates of the University,
RNR——— y \ ol 5 s thatis reflective of society and our students. We strive theyjoin our wider global community of over 265,000

: for greaterinclusivity in our community. Diversityisa alumni, with access toanetworkthat can provide further
Sleylele] OfAl’t, = they make their strength and makes us more creative,acceleratingour opportunities across the world.

way from academiaintoaglobal
fashion industry.”

impact on society. We celebrate an equal and respectful
environmentin which people fromall walks of life and
backgroundsare welcometojoinus.

Asaforward-thinkinginstitution, we will strengthen our
reputation, increasing our nationalandinternational
rankings tosecureapositioninthetop 1ointhe UKand
Our peopleinspireand empower one another strengthen our positioninthe top 100 internationally.
toshareandapply their knowledge to transform

lives. Theyare key to what we do,and who weare.

: Working collaborativelyand fosteringa culture of

. - transformationalleadership are two of our five core
values. These values form part of our University Strategy
andarethereto help usachieve our overall purpose and
vision:toinspire excellence, toachieve the remarkable, Work with us: together we advance.
and buildaninclusive world. Find out more about our

values on page 6.

Delia Crowe
Programme Leader, MA Fashion Design —-—

Ourstrongresearch partnerships, publicengagement
andachievements in entrepreneurial activities have been
recognisedinourverystrongall-round performancein
the firstand second Knowledge Exchange Framework
(KEF) exercises.

éd

Ourwork has esta
peoplewho weres
and had poor gro
have anincreased
coronary heart dis
2diabetes, particu
followed by increa
weight gain.
“»

Find out more
The University Strategy

Our peopleare our University, which iswhy our Strategy
andall of ouractivities focus on the communities that
make up our institution. We are made up of brilliant

v minds, motivated leaders and passionate changemakers.
By working collaboratively, we canachieveincredible
things.

¥

Professor Keith Go
Associate Dean En
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People are at the core
of our Triple Helix

Our values provide the lens through
which we make decisions, guiding our
actions, collective behaviours and
systems.

Theyare integral to our purpose of
buildinganinclusive community that
makes positive change.

PURPOSE
AND VISION

We inspire excellence to
achieve the remarkable and
build an inclusive world

We are ambitious, both personally
and institutionally, which requires us
to be collaborativeand collegial.

Asacommunity of talented
individuals, our systems need
toenableand empower us. Our
community upholds academic
freedomand develops through
constructive, civil debate.

People Education Research Knowledgex

Ensuring different views are heard h d
allows us to make the best decisions. g)r::e?:r%:ean
W, o5 Our highly-ranked education, research and knowledge
. €are agile,flexible and 1™ \ exchange and enterprise (KEE) are already distinctively

W"Vays of workingto be“eﬂt intertwined.

By strengthening and increasing these links, our Triple Helix
approach willachieve greaterimpact and accelerate new
ways to tackle the world’s most complex problems.

This scaling up isa challenging goal we commit to achieve; its
reach and ambition sets us apart.

Our annual Vice-Chancellor’s Awards recognise and Our staff and students at Winchester School of Art collaborated Dr Kamil Zwolski, Associate Professor in International Collaborations with prestigious partners such as Xiamen University

celebrate the exceptional contributions made by our with fashion designer Liang Mingyu for her sustainability Politics, was awarded a prestigious National Teaching in China, Singapore Institute of Management and Nanyang

staff duringthe academic year. sculpture, ‘Masai Mara’, as part of their ‘Itinerant Objects’ Fellowship in 2022 for his innovative approach to teaching. Technological University allow students to study a wide range of
programme for Tate Exchange. subjectsand undertake research inan international environment.




EQUALITY,
DIVERSITY
AND

INCLUSION

It matters to us in all that we do.

At the University of Southampton, we believe that we
canonlytruly play our partinsupportingsocietyif weare
reflective of society. We are therefore passionate about
creatingaworkingenvironmentin whichyouare free to
bringyour whole self to work.

Wearefocused on creating supportive workplaces for
allwhere discrimination has no place. The way in which
you choose to live your life has no bearing on your ability (<)
todoyourjob. Likewise,age, gender, disability, sexual

orientation, religion, social background, ethnicity orany

otheridentifying factor will never be a consideration

here. Instead, we are determined to always treat our staff

equally, fairlyand with respect.

We welcome people fromall walks of life,and as such,
we championauniquely diverse working environment
inwhich every colleagueis able to excel, regardless of
their background or their life choices. Quite simply, we
wanttoattract likeminded people to our team - people
who care about the world,and who share our passion for
creatingan innovative and forward-thinkinglearningand
research environment.

Weare proud to support many staff networks,and we
encourage these groups togetinvolvedin helpingus
createaforward-thinkingand desirable workplace. We
areaStonewall Diversity Championand weare immensely
proudto have beenawardedaninstitutional Athena SWAN
silveraward, which underpins our pledge toimprove
equality forwomen. Weare also delighted to have received
the Race Equality Charter bronze award from Advance

HE, which recognises that we have asolid foundation for

eliminating racial inequalitiesand developinganinclusive “

culturethat valuesall staff and students.

We also support flexible workingand are proud of our As the new Associate Vlce'PreS|dent, ED&l and Social
openand supportive working environment; with options J 0 | b | h o | 2 5 | f

suchasjob sharesavailable, we ensure opportunitiesare UStlce7 elieve tnis Important rol€isa Slgna orour
equaland focused on the needs of our colleagues. We University’s rea| commitmentto become amore

know that change andimprovementisacontinual process, 1 3 .

and our community is abig part of this, so we always want accountable and inclusive community,and to embrace a

to hear from our staff about how we can create the best
possible working experience.

culture that reflects all students, staff and employees.”

Pascal Matthias
Senior Teaching Fellow in Fashion Marketing and Management;
Associate Vice-President, ED&l and Social Justice
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Working at Southampton presents newand
exciting opportunities. We’re collaborating

with industry on building some of the

world’s largest offshore infrastructure to

meet growing green energy needs, using )
sedimentary records to discover how paseé . &
climate change has radically altered thesss :
world and discovering some of the WOFIGISH Sd

' 8,
_ I}
oldest and most intact shipwrecks:* b

Dr Michael Grant '
Senior Enterprise Fellow in Maritime Archaeology
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OVERVIEW OF THE
ROLE & FACULTIES

The role of Associate Director of Faculty Operations will ensure
the highest quality leadership and operations managementis
in place for the assigned Faculty. This role is the key business
partner to the Dean, shaping and delivering refreshed
strategies and operating plans, which align to the success of the
University’s Triple Helix Strategy. Leading an embedded local
operations team (Faculty Operating Service) and ensuring the
very best support for local infrastructure and the academic
community, contributing to the delivery of the highest possible
student and staff experience for our growing community,
ensuring effective integration of resources and services.

Working withina close-knit team of five
Associate Directors, each responsible foran
individual Faculty, the roles available are within
the Faculty of Medicineand the Faculty of Arts
and Humanities.

The Faculty of Medicineisthe second largest
Faculty inthe University of Southampton.
TheFaculty’sresearchand educationactivities
arebased largelyat the University Hospital
Campus,abouttwo milesfromthe main
University Campusin Highfield. The juxtaposition
withinthe largest teachinghospital inthe south
of England providesauniqueandstrongclinical
academic partnership, sharingstaffand facilities
andgivingreadyaccess for patientstoclinical
trials. Managing third-party relationshipsiskey to
the success of this role within the Faculty.

Faculty of Medicine delivers high-quality
education forundergraduateand postgraduate
students. Working with colleagues across

the Universityandinthe local NHS we have
strengthened our positionasarenowned
centrefortranslational research, leading
innovative learningand discovery for better
healthacross the life-course.

extensive buildingwork anticipated to take
placeasone of the Faculty’s strategic priorities.

The Faculty is recognised nationallyand
internationally forits sector-leading research,
education, knowledge exchange and enterprise,
whichwhen combined, createaunique
environment for the successful development
of morethan 2,500 undergraduatesanda
strong postgraduate community of over 2,000
students froman exceptionally diverse range of
backgrounds.

For moreinformation on the Faculty view our
webpages Faculty of Artsand Humanities.

How to apply

Foraconversationin confidence or
details of howtoapply, please contact

Mark Holleran
southampton@talentedu.co.uk
02032902907

The closing date for receipt of

13 g
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applications is midnight (GMT) on
Sunday 18 June 2023.

For moreinformation onthe Faculty view our
webpages Faculty of Medicine.

Our students don’tjust work toward their < meh -
degrees;they gain life experiencesand skills that 7

enablethemto change the worldforthe better
asgraduates.

DrDevon Lewis,aPhDresearcherin
Neuroscienceat Southampton, haslaunched
hisown business, Inpulse, to give sports teams
theability to monitor muscle fatigue during
trainingsessions so undertrained muscles can
beimprovedand overtrained muscles canbe
flagged beforetheyleadtoinjuries.

2 " n.“.‘-
s
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The Faculty of Artsand Humanities comprises
two high-performingschools, Winchester
School of Artand the School of Humanities,
drawingtogetherawide range of disciplines
across Highfield, Avenue and Winchester
Campuses. Thisrole will require travel between
thesethreelocations. Itisan exciting time for
the Facultyasthe University isinvestinginthe
development of theartsand humanities, with

*Research Excellence Framework, 2021

Followinglonglisting, successful candidates
will beinvitedtoattendan ‘engagement day’
with members of the University on
Tuesday 27 June 2023.

Interviews are scheduledtotake place
inpersonon Thursday 13 July 2023
and Friday 14 July 2023.

1
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ROLE OF ASSOCIATE DIRECTOR

OF FACULTY OPERATIONS

Job purpose

To provide strategic and high level operational
supporttothe Dean to ensure the delivery of
Faculty and University strategy and:

e Beamember of the Faculty Board.

e |LeadtheFaculty OperatingService (for
assigned Faculty) ensuring effectiveand
sustainable use of resourcesas wellas
proactive and efficient supporttothe
academic community that responds to
changing demandsand priorities.

e Provideacritical link between University
Professional Services and Facultyand
contributeacross the organisation to high
level projects.

e Supportandlead Faculty projects on behalf
of the Dean/members of the Faculty Board.

e Managementand theimplementationand
delivery of strategic and business planning
processes, monitoring progress against
targets.

e Ensure compliance toandimplementation of
effective governance requirements.

e Supportthedelivery of University wide
working practices with afocus on maintaining
standardised processes wherever possible.

e Provide supporttothe Director of Faculty
Operationsand/or Vice President Operations
onthedelivery of University level projects.

12

Key accountabilities/primary
responsibilities

Strategy and planning

Working with the Dean and Faculty Executive,
lead the development and implementation of
Faculty strategicand business plans thatare
innovative, viable and sustainable,informed
by comprehensive management information
andare fullyaligned with the University’s
strategy, plansand priorities.

Monitor progress against business planning
and sustainability targetsand provide regular
reports to demonstrate deliveryagainst
implementation plan, key performance
indicators (KPI’s)andthe strategicand
operational objectives of the Faculty.

Oversee the Faculty business continuity plan
andriskregister,developandimplement
actionsto manage risks where appropriate.

Prepare high-levelworking papers,and
provide professional managerial guidance,
comprehensive information and analysisand
interpretation of complexdatato support
Faculty Board decisions.

Ensure effectiveness within the Faculty

and the University by communicatingand
maintaining University policy, processes
and support systemsand resolving complex
operational problems to ensure delivery of
key strategic objectives.

Maintainawareness of nationaland
international issues, changesinthe
internaland external environmentsand
developmentsimpacting on Higher
Education, the University and the Faculty,
briefingthe Deanand senior management

teamand formulating reposes asappropriate.

Leadership and Management

e Leadand managethe Faculty Operating

Service (forassigned Faculty) providing
direction,supportand coachingto ensure
that staff have the appropriate level of
responsibility, training, knowledge and
resourcesandare developedand performing
effectivelyandtotheir full potential, in
accordance withthe needsand budget of the
Facultyandthe University.

Responsible for the delivery of the
professionaladministration service to

the Faculty’s academic community thatis
consistent with the agreed organisationand
standards of the Faculty Operating Service,
whilst ensuring effective and efficient
supportand customer service to enable
achievement of the Faculty’sand University’s
strategicand operational goals. Continuously
reviewand evaluate the effectiveness of
administrative support withafocuson
continuousinnovationandimprovement
with University determined boundaries,
developingandimplementingagreed
structural changes where necessary.

Design,leadandimplement organisational
change management programsandsupportthe
Dean by undertakingthe design,development
anddelivery of key strategic projects.

Supportthedeliveryofthe University’s health,
safetyandwellbeingstrategy withinthe
Faculty,supportingthe Deanto promoteasafe
environment for staff, studentsandvisitors.

Embedding Collegiality: Enact the
‘Southampton Behaviours’and work with
colleaguestoembedthemasaway of
working within the Faculty.

Relationship Management and
Collaborative working

e Actasacritical link between Facultyand
University central professional services to
ensure effective integrated supportservice
deliverytothe Faculty based on University
agreed systemsand processes.

o Activelycontributetothe effective operation of
amatrixmanagementstructure for Professional
services staff based withinthe Faculty, work
collaborativelytodevelopstrong, collegialand
supportive relationships which contributeto
thestudentexperienceandtheachievement of
Universityand Faculty goals.

e Representthe Facultyandwork
collaboratively with the Change Portfolio
Office on high-level projectsincluding
those that interface with strategic/external
partners.

e Build collaborative relationshipsacross
the Universityand represent the Faculty’s
interests on University and external
committees, forums and working groups,
contributingtoandinfluencingthe
development of University policy and
planning frameworks.

e Supportthe Director of Faculty Operations
by developingand maintaining relationships
with other Associate Directors of Faculty
Operationsand central professional
service leadsinthe University to ensurea
standardised and consistent level of service,
and to promote communities of best practise
acrossthe organisation.

e Ensureregular,timelyand effective
communication andadvice with key internal
and external stakeholders to ensure that
strategicimperatives are effectively
communicatedand consistently pursued,
andaligned with operational activities.

Governance

Ensure efficientand effective governance
arrangementsareinplace,overseeingthe
properapplication of University delegations
withinthe Facultyand manage secretariat
servicestosupportthe governance framework
and Faculty Committees.

Develop effective working practices toensure
the efficient managementandaccountability
of functionsand services across the Faculty
and compliance with University policy.

Responsible for ensuringthat operations/
personnelare compliant with University
policieslocally. Advise the Dean/Faculty
Executive onappropriate governance/
compliancearrangements when negotiating
internaland external partnership agreements
and liaise with relevant professional service
departmentsto ensure full compliance,as
appropriate.

Internal and external relationships

Faculty and University senior management.

Faculty Operating Services Staff and Faculty
basedand central Professional Services
staff.

Other members of the University staff.

External stakeholders and strategic
partners.

Relevant suppliersand external contacts.

Special requirements of therole

Developand maintainaculturethatis
supportive of diversity, equalityandinclusion,
ensuringthe work environmentisinclusive
andsupportive forallstaffand engagein
activities, projects, initiatives that promote
and supportequity.

13



CANDIDATE
PROFILE

Qualifications, Knowledge and
Experience

Skilllevel equivalent to achievement of a
professional qualification or postgraduate
degree

Proven experience of managingsignificant
changeinafast movingand dynamic
environment

Successful record of managing projectsto
outcomesand deadlines

Criticalanalytical skillsin strategy
developmentand comfortable with
supportingtechnology

Experience of beingamember of executive
managementinvolvedinstrategic and
operational delivery.

Experience of health and safety, business
continuity and risk management

Adept with data,analyticsand comfortable
with supporting technology

Evidence of developingand leading successful
initiativesand teams to deliver sustained
student/customer experience,and/or
research productivity

Evidence of active commitment to fostering
equality, diversityand inclusion

Desirable

Professional traininginarelevant
managementdiscipline

Experience of workingin Higher Educationin
anoperations or broader managementrole
Experience of managing/overseeinglarge
research grant portfolios

Experience of leadingand managing external
accreditation programsand relationships
with PSRBs

Experience workingwith external entities
(includingwhere relevant NHS Trusts)
Experience of workingand operating within
amatrix management structure

Planning and Organising

Proven strategic management skills with
theabilityto organise, leadand manage major
new projectsorsignificant newactivities,
drivingactivity to completion while managing
detailsand ensuring plans complementbroader
University strategy

Experience of successfully re-shapingthe
direction of aspecialist or professionalarea
of activity
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Proven ability of organising major new
initiatives successfully, with little or no
precedent

Desirable

Experience of spaceand resources
management to effectively optimize usage

Problem Solving and Initiative

Proven experience of developing significant
new conceptsand originalideasinresponse
tosignificantissues ofimportancetothe
University

Demonstrable experience of understanding
andtranslating the politicalagendain relation
toHE

Innovative and creative in finding solutions to
operationalissues

Management and Teamwork

Evidence of provenexperienceinthe
development of team dynamicsand
performance ensuring quality standardsare
consistentlyachieved

Provenability to foster positive collaborative
relationships both withinand outside of own
Facultyandwith external stakeholders

Provenability to proactively work with senior
managersacrossthe University to achieve key
deliverables

Ability toinspireand engage staffin
developinganddelivering newapproaches
and ways of working

Experience of nurturingaculture of diversity,
equalityandinclusion

Experience of successfully leadingteams
through times of uncertaintyand change

Ability to manage team dynamics, ensuringany
potential for conflictis managed effectively

Experience of successfully managingand
developingstaff

Ability to formulate development plans for
own staff to meet current and future skill
needs

Experience of working effectively with
disparateteams (often outside of directline
management) to deliver successful outcomes

Desirable

Experience of managing professional service
teamsin Higher Education

Communicating and Influencing

Ability to persuade andinfluencein orderto
fosterand maintain relationships

Ability to resolve tensions and difficulties as
theyarise

Excellent written, presentationand verbal
skills, with ability to communicate atavariety
of levelsincluding senior managers
Excellentinter-personal skills withawide
range of people of different backgrounds,
fromwithinand outside the University
Trackrecord of negotiating on complexissues
andachievingdesired outcome

Experience of developingand leading key
communications strategies

Other Skills and Behaviours

Commitmentto collegiatelyandthe
University of Southampton Behavioursin
Embedding Collegiality - willingtoinspire
otherstoactinaccordance withthose
behavioursand motivated to use those
behaviourstodrive performanceandservice
development

Flexibility to work unusual/non-office hours
onoccasion

Southampton
is ranked

78t

in the world’

\WV/
3
92%

of our research has been
classed as world leading or
internationally excellent?

Engaged in
research with over

700

overseas partners

We attract high-
. quality students

from over 130

countries

Received
£114.7m )
in research grant and
contracts income
in 2021/22?

A founding member of

V the Russell Group of 24
major research-intensive
universities in the UK

Overall student satisfaction at
Southampton is significantly
ahead of the sector and is a
strong performance against our
competitor set, the Russell Group,
and the sector*

We have over

wouprenner | 20,/000 > £4-14bn
: students, includin
of the Worldwide u Including nn"" bact acrose
Universities Network more than P
| the UK in
9'000 2020/271
international students
Our 265,000 alumni i!
community spans o
over
1 90 We employ over 6,500 staff
Lol countries Our income
exceeded
Ranked £673m in

13th &%

o-{
in the UK® o’d

1 QSWorld University Rankings, 2023

)

University of Southampton Financial Report,2021/22

Research Excellence Framework, 2021

w

National Student Survey (NSS), 2022

EN

5 The Complete University Guide, 2023

o

Performingatorabovethe clusteraverageacross
every perspective

7 Theeconomicandsocialimpact ofthe University of
Southampton, London Economics, 2022

Very strong

performance in the first
KEF exercise®

the 2021/22
financial year?

al@

Over the next decade,
we plan to invest over

£300m

in our infrastructure
and facilities

9%
ol

At any one time we are
working with over

1,000

external organisations
around the globe
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NATIONAL OCEANOGRAPHY
CENTRE SOUTHAMPTON
(NOCS)

UNIVERSITY HOSPITAL
SOUTHAMPTON NHS
FOUNDATION TRUST (UHS)

BOLDREWOOD
INNOVATION
CAMPUS
WINCHESTER
SCHOOL OF ART

3rd

best place
to live and work
5 in the UK*

*Good Growth for Cities Index, January 2021, DEMOS-PwC

Find a better quality of life.

Southampton

Southamptonisafantastic placeinwhichto
live,workandsocialise. Regardless of what life
stageyouareat,you willfindadynamicand
vibrant city that caters forall. Withan enviable
location onthe coast, yetjust overan hour from
London, the region combinesincredible natural
beauty withathrivingsocial scene - makingit
adesirable placeto livel Asan ethnically rich
city thatis growingrapidly, Southamptonis
benefittingfrom considerable investmentsin
theregion.

Thecity centreis currently thriving thanks to
over £60om of regeneration plansand projects,
includingthe historic Bargate Quarter, with new
hotels,homesandtransportlinks. Thisisacity of
growthandtransformation,and it isan exciting
timetobehere.

Thereissomethingforeveryonein
Southamptonandthesurroundingareas. For
outdoor enthusiasts, water sports, sailing

and oceanracingare easily available, while the
beautiful New Forest National Parkisjust 30
minutes away. With many excellent local schools
and nurseries, families will find afantastic quality
of life, while there’sathriving LGBTQ+ social
scene.Multiple faithsare celebratedin the city,
andtherich cultural heritage of Winchester s
justonourdoorstep.

Winchester

Onthe edge of the South Downs National
Park,England’sancient capital, Winchester, is
steepedin historyandis complemented bya
livelyatmosphere and awide variety of pubsand
restaurants, museums, theatresand galleries.
With direct rail links to London, our Winchester
School of Art campus s one of the UK’s leading
artanddesign institutions.

The University campuses

The University has five livelyand diverse
campuses in Southampton, onein Winchester
and onein Malaysia.

Our main Highfield Campus ishome to state-of-
the-artteachingand researchfacilities,as well
asone of the UK’s leading music venues, Turner
Sims. Italso houses our sports complex, the
Hartley Library, the Students’ Unionand Staff
Social Centre.

Close to Highfield, Avenue Campus houses most
of the humanities disciplinesand the Centre

for Language Study. Italso hasa purpose-built
archaeology buildingwith state-of-the-art
facilities for teachingandresearch.

Afew minutes’ walk from Highfield is
Boldrewood Innovation Campus. Our £170m
campusishometo the Southampton Marine
and Maritime Institute.

Three miles west of Highfield, University
Hospital Southamptonis the base for the
University’s Faculty of Medicine. The campus
offers modernlaboratories, computer suites,
refurbished lecture theatresandaspecialist
Health Serviceslibrary.Itisalsohometoour
purpose-built Centre for Cancer Immunology
which openedin2018followingasuccessful £25m
fundraising campaign.

Situated onthe city’s waterfront, the National
Oceanography Centre Southampton (NOCS) s
oneoftheworld’s leading research centres for
thestudy of oceanand Earth science.

Closeto Winchester city centre,12miles north
of Southampton, ourinternationally renowned
Winchester School of Art provides studiosand
workshops,an extensive specialistlibraryanda
well-stocked artsupplies shop. The Winchester
Galleryis based oncampus.

Setjustoutside Southampton,our Science
Parkisahubofinnovation, hostingarange

of exceptionalfacilitiesincluding the Future
Towns Innovation Hubandishometoscience
andtechnology businesses fromstart-ups
tomultinationals.

University of Southampton Malaysia is home
toundergraduate engineeringand business
programmesin Malaysia. Our brand new campus,
openedin2021,is part of EcoBotanic Cityin
Iskandar Puteri, Johor, offering state-of-the-art
laboratories, learningand recreational spaces.

7| View our virtual tours
7| Watch our video
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https://www.southampton.ac.uk/student-life/campuses
https://www.youtube.com/watch?v=g3h0IPgo1X4

Find out more
Contact Mark Holleran
southampton@talentedu.co.uk
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